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INTERMUNICIPAL AGREEMENT 

THIS AGREEMENT, made by and between the EAST GREENBUSH CENTRAL SCHOOL DISTRICT, with offices at 

Administration Center, 29 Englewood Avenue, East Greenbush, NY 12061 (hereinafter referred to as the “District”), the 

COUNTY OF RENSSELAER, a municipal corporation of the State of New York, with offices at 99 Troy Road, East Greenbush, 

NY 12061 (hereinafter referred to as the “County”), and the SHERIFF OF RENSSELAER COUNTY, a constitutional Officer in 

and for the County of Rensselaer with offices at 4000 Main St., Troy, NY 12180, (hereinafter referred to as the “Sheriff”) 

(each, a Party; together the Parties). 

WITNESSETH: 

WHEREAS, the County, through its Office of the Sheriff, has the capacity to provide a Deputy Sheriff trained as a 

School Resource Officer (hereinafter referred to as “SRO”); 

 WHEREAS, the Parties have determined it would be mutually beneficial for one (1) uniformed SRO to be assigned 

to work within the District; to have day-to-day contact with students, faculty and parents to provide a safe and 

comfortable environment within the school; and to be available for students to assist in defusing and solving problems 

before they become a detriment to the learning environment and the health, safety and welfare of the students and 

faculty of the District; and 

 WHEREAS, it is the goal of the Parties to enter into a partnership to enhance the school environment by 

assigning an SRO to the District who will work to meet the following objectives: 

• To work cooperatively with District Staff to address crime and disorder problems that jeopardize the safety of 

students, staff and visitors, including, but not limited to drug activities affecting or occurring in or around any 

District building; 

• To work with guidance counselors and other student support staff to assist students and to provide services to 

students involved in situations where referrals to service agencies are necessary; 

• To develop and/or expand crime prevention efforts for students; 

• To assist District staff in training students in conflict resolution, restorative justice, and crime awareness; 

• To make recommendations in connection with physical changes in the environment that may reduce crime in 

and around District buildings; 

• To assist District staff in the creation of a safe school environment that is free of harm, intimidation, bullying and 

weapons; 

• To build working relationships with District staff as well as with students and parents; 

• To present a positive role model of a law enforcement officer; and 

• To encourage a positive perception of law enforcement within the community. 

 

WHEREAS, all Parties, through Legislative Resolution or School Board approval, are authorized to execute an 

agreement for services contained herein; 

 

NOW, THEREFORE, in consideration of mutual promises and agreements contained herein, the Parties hereto 

agree as follows: 

1. SCOPE OF SERVICES 

 A.  Attendance:  The SRO shall provide services to the District each Monday through Friday, when school is in 

session [approximately one hundred eight five (185) days], with hours coinciding with the District’s school day, reporting 

to the District, in a marked patrol vehicle, with the exception of vacation, sick leave, personal leave, school holidays, winter 

and spring breaks, and the summer months when school is not in session.  Vacation, personal and sick leave are defined 

by the bargaining unit within the Sheriff’s Office.  The SRO will be in attendance when students are present for a school 

day.  If the SRO is unable to report for duty due to sickness, injury, or any other 
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unforeseen circumstance for a period of more than 2 days, the Sheriff will see that a replacement is assigned to the District 

to serve in the SRO’s absence.   

I. The Sheriff and his training coordinator will make every reasonable effort to provide the SRO with all 

mandatory police trainings during times that school is not in session.   

II. The SRO will attend, upon District request, any sporting events, community events, or any other such 

function deemed appropriate by the district, as approved by the Sheriff.   

III. Any hours worked beyond 40 hours in a week by the SRO, as approved by the sheriff for school activities 

and events will be applied as comp time for the SRO, in accordance with the collective bargaining 

agreement, to be utilized at times when school is not in session.  The District will not be responsible for 

paying overtime premiums for the SRO. 

IV. In any instance where the District requests law enforcement presence at an event outside of normal 

school hours, as approved by the Sheriff and the SRO is unable to attend, every reasonable effort shall 

be made to provide a replacement for such event. 

B.  Responsibilities of the SRO (See Appendix A for a more detailed breakdown): 

I. The SRO will move freely to the various buildings within the District throughout the day, making sure 

to be visible during high traffic and transition times both inside and outside of the buildings.  Upon 

arrival at a particular school building, the SRO will advise the main office of his/her presence so that 

the District will be able to track his/her location throughout the District. 

II. Mediate negative situations that occur between students or between students and staff in consultation 

with building or District administration. 

III. Investigate any situations as requested by District administration. 

IV. Take part in any District safety planning and drills. 

V. Work with students and families to address issues of truancy, making home visits when appropriate or 

by request of the District administration. 

VI. Identify and develop students to serve as positive role models working with District clubs and activities. 

VII. Prepare lectures and instruct when requested or when appropriate. 

VIII. Educate students and parents on bullying, internet safety, drug and alcohol awareness, and any other 

topic as requested by the District. 

IX. Assist with professional development of staff, particularly in areas such as drug and alcohol recognition, 

victims of abuse, etc. 

X. Speak with or provide lecture to community groups and parents as requested by the district. 

XI. Use discretion when disseminating confidential information, particularly in light of the District’s policies 

with respect to student records and its mandates pursuant to the Family Educational Rights and Privacy 

Act (FERPA). 

XII. Cooperate with any District disciplinary actions taken, assist the District in determining the need for 

law enforcement interventions.  However, the SRO shall not act as a school disciplinarian.  School 

discipline is the sole responsibility of the District. 

 

XIII. The SRO shall comply with 8 NYCRR Section 19.5(b)(1)(iv) regarding corporal punishment of students 

and the use of physical restraints on students.  

 

C.  Supervision of the SRO:  The SRO will report directly to the District’s Superintendent or their designee.  The SRO 

will work directly with the various building Principals on a day to day basis regarding situations and relationships 

in each of the District’s buildings.  The SRO shall be subject to the District’s policies and procedures when 

performing functions in the District’s schools, unless otherwise provided in this agreement.  The District shall 

provide training to the SRO in school policy, regulations and procedures.  The SRO will also be under the direct 

supervision of a Sheriff’s Sergeant, as assigned by the Sheriff.  The District will provide an annual performance 
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evaluation to the Sheriff, to ensure all goals and objectives of the SRO program are being met, noting any and 

all deficiencies. 

2. TERM OF AGREEMENT: This Agreement shall take effect on September 1, 2025, and subject to earlier termination as 

provided below, shall continue in full force and effect until June 30, 2028, which is a period to include three (3) full school 

years.  Prior to April 1, 2028, the Parties will renegotiate to continue or terminate the SRO program for the following 

school years. 

 

3. PAYMENT: The County and Sheriff agree to provide and pay the SRO’s actual salary and employment benefits in 

accordance with County personnel policies and the applicable collective bargaining agreement.  The District agrees to 

pay the County an amount equal to the SRO’s actual salary and employment benefits in accordance with the appropriate 

collective bargaining agreement.  The current salary and employment benefits for the SRO would be approximately ONE 

HUNDRED FOURTEEN THOUSAND SIX HUNDRED DOLLARS ($114,600) annually.  This amount may be escalated or 

reduced based on changes to the actual salary, benefits and collective bargaining agreement for the SRO assigned to 

provide services under this agreement.  The County shall provide records as reasonably requested in good faith by the 

District’s auditors.  The District agrees to submit all payments to the County within thirty (30) day of the invoice being 

submitted.  The County shall submit invoices to the District as follows (subject to escalation or reduction as mentioned-

herein): 

INVOICE DATE PERIOD COVERED INVOICE AMOUNT 

January 15, 2026 September 1, 2025 to December 31, 2025 $38,200.00 

April 15, 2026 January 1, 2026 to March 31, 2026 $38,200.00 

June 15, 2026 April 1, 2026 to June 30, 2026 $38,200.00 

January 15, 2027 September 1, 2026 to December 31, 2026 $38,200.00 
April 15, 2027 January 1, 2027 to March 31, 2027 $38,200.00 
June 15, 2027 April 1, 2027 to June 30, 20247 $38,200.00 
January 15, 2028 September 1, 2027 to December 31, 2027 $38,200.00 
April 15, 2028 January 1, 2028 to March 31, 2028 $38,200.00 
June 15, 2028 April 1, 2028 to June 30, 2028 $38,200.00 

 

4. TERMINATION:  Any Party may terminate this Agreement immediately upon notice to the other Parties, in the event of 

any Party failing to comply with the terms of this Agreement in any material respect and such failure not being cured 

within thirty (30) days after receipt of notice by the other Parties describing such failure.  Any Party may terminate this 

Agreement without cause, upon sixty (60) days written notice to the other Parties.  The County may terminate this 

Agreement upon written notice to the District for failure by the District to appropriate funds for the Services rendered 

by the County and the Sheriff under this Agreement. 

All Parties understand that this agreement causes the creation of one (1) new Deputy Sheriff position in the County’s 

budget, and the termination of this Agreement could mean the elimination of that one (1) Deputy Sheriff position from 

the County’s annual budget. 

5. SELECTION OF THE SRO:  The Deputy Sheriff assigned as the SRO will be selected by the Sheriff based upon the Sheriff’s 

judgement and discretion, taking into consideration, among other criteria, the Deputy Sheriff’s training, qualifications, 

experience, interest in the position and their ability to effectuate the goals and objectives set forth herein.  The Sheriff 

will take into consideration, but shall not be bound to, any requests made by the District to have a specific Deputy Sheriff 

serving at the SRO.  When practical, the District will be given an opportunity to meet and interview SRO candidates prior 

to assignment to the District. 

6. REMOVAL OF THE SRO:  The District shall have the right to request the removal and/or replacement of the SRO upon 

written notice to the Sheriff when such action is deemed necessary by the District for the SRO’s failure to meet or comply 

with the goals and objectives of the program.  The Sheriff has the sole authority to remove the SRO at any time for 
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discipline or discharge in accordance with the appropriate collective bargaining agreement.  Removal or replacement of 

the SRO, upon District request, will not be unreasonably denied by the Sheriff. 

7. NOTICES:  All notices shall be in writing and sent by certified mail, registered mail, overnight mail, courier or transmitted 

by facsimile, to the addresses indicated on the first page of this Agreement, or such other address as any Party may 

indicate by at least thirty (30) days prior written notice to the other Parties. 

8. INDEMNIFICATION:  Each Party agrees to defend, indemnify and hold harmless the other Parties, including its officials, 
employees and agents, against all claims, losses, damages, liabilities, costs or expenses (including without limitation, 
reasonable attorney fees and costs of litigation and/or settlement), whether incurred as a result of a claim by a third party 
or any other person or entity, arising out of the performance of its obligations pursuant to this Agreement, that any Party, 
or its officials, employees or agents, may suffer by reason of any negligence, fault, act or omission of the other Parties, its 
employees, officers, representatives, subcontractors, assignees or agents.  To the fullest extent permitted by law, the 
District shall indemnify, defend, and hold harmless the County and the Sheriff, including their officials, employees, and 
agents, from and against all claims, damages, losses, liabilities, costs, or expenses (including reasonable attorney fees and 
costs of litigation and/or settlement) arising out of or resulting from the District's or its employee’s, subcontractor’s, 
representative’s, or agent’s handling, use, storage, disclosure, or breach of student data, teacher data, or principal data, as 
defined in New York Education Law Sections 2-d and 2-e, or any violation of the Family Educational Rights and Privacy Act 
(FERPA). This obligation shall apply to the extent such claims, damages, losses, liabilities, costs, or expenses are caused in 
whole or in part by the negligent acts, omissions, or violations of statutory or regulatory duties by the District, its employees, 
representatives, subcontractors, assignees, or agents. The District’s obligation to indemnify, defend, and hold harmless the 
County and Sheriff shall not be limited by any limitation on the amount of insurance coverage or benefits provided by the 
District. 

9. INSURANCE:  All Parties shall provide the other Parties with proof of General Liability, Workers Compensation, Disability, 
and Auto Insurance coverage, and shall name the other Parties as an additional insured with respect to General Liability 
coverage. The County shall execute the attached Insurance Agreement, which is incorporated herein by reference. The 
District shall indemnify the County for liabilities arising from breaches or unauthorized disclosures of student data, teacher 
data, or principal data caused by the negligence or willful misconduct of the District, its officers, employees, or agents.  

10. INDEPENDENT CONTRACTOR:  The SRO shall be an employee of the County, specifically the Sheriff’s Office.  Each Party 

agrees to be solely responsible for all matters relating to compensation of its employees, including, compliance with 

local, state and federal laws governing its personnel, including workers’ compensation, Social Security, withholding and 

payment of any and all federal, state and local personal income taxes, disability insurance, unemployment, and any 

other taxes for such persons, including any related employer assessment or contributions required by law, and all other 

regulations governing such matters, and the payment of all salary, vacation and other employee benefits. 

11. NO ARBITRATION:  Any and all disputes involving this Agreement, including the breach or alleged breach thereof, may 

not be submitted to arbitration unless specifically agreed thereto in writing by the Chairman of the County’s Legislature, 

in consultation with the Rensselaer County Attorney or designee, but must instead only be heard in the Supreme Court 

of the State of New York, with closest venue to Rensselaer County or if appropriate, in the Federal District Court with 

venue in the Northern District of New York, Albany Division. 

12. CORPORATE COMPLIANCE:  All parties agree to comply with all Federal, State and local laws, rules and regulations 

governing the provision of services under this Agreement. 

13. NO ASSIGNMENT WITHOUT CONSENT:  This Agreement may not be assigned by any of the Parties, nor its right, title or 

interest therein assigned, transferred, conveyed, sublet or disposed of without the previous written consent of the other 

Parties and any attempt to do so without first obtaining such written consent will be void and of no force and effect. 

14. GOVERNING LAW:  This Agreement and the performance of the Parties hereunder shall be governed by and construed 

in accordance with the laws of the State of New York. 
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15. MODIFICATIONS TO BE IN WRITING:  No changes, amendments or modifications of any of the terms and/or conditions 

of this Agreement shall be valid unless reduced to writing and signed by the Parties to this Agreement.  Changes in the 

SCOPE OF SERVICES in this Agreement shall not be binding, unless prior to the performance of any such services, the 

County and Sheriff, with appropriate consultations, execute an amendment or modification to this Agreement, which 

amendment or modification shall specifically set forth the scope of such extra or additional services, the amount of 

compensation, and the extension of time for performance, if any, for any such services.  Unless otherwise specifically 

provided for therein, the provisions of this Agreement shall apply with full force and effect to the terms and conditions 

contained in such amendment or modification. 

16. ENTIRE AGREEEMENT:  The rights and obligations of the Parties and their respective agents, successors and assignees 

shall be subject to and governed by this Agreement, which supersede any other understandings or writings between or 

among the Parties to this Agreement. 

17. Education Law 2-d Compliance: The following addenda attached hereto shall be incorporated into the Agreement, and 

shall supersede any inconsistent provisions in the Agreement: 

o Addendum A: Parents’ Bill of Rights for Data Privacy and Security  

o Addendum B: Parents’ Bill of Rights – Supplemental Information Addendum 

o Addendum C: County’s Data Security and Privacy Plan 

18. Body Worn Cameras 

Body worn cameras (“BWC”) are a common law enforcement tool and are utilized by the County.  A BWC will be utilized 

by the SRO; in the school setting the SRO shall have the discretion to record contacts when the SRO considers it to be in 

the best interest of the student, staff, school administrators or the SRO.  The recordings of a BWC are the property of 

the County.  The County will, if not otherwise prohibited by law, provide to the District copies of footage, upon request. 

If providing a copy of the footage is prohibited, the County will facilitate the availability of its officer that made the video 

to testify, upon request of the District, in any school disciplinary hearing concerning the facts and circumstances of the 

videoed incident. If the BWC footage is provided to a third party, the County will also provide a copy to the District upon 

its request. Any records produced by the BWC are not considered education records subject to FERPA, unless the District 

takes possession of a copy of such records, upon which the copy may be treated as an education record.   

IN WITNESS WHEREOF, this Agreement has been executed by the duly authorized officers of the respective Parties. 

EAST GREENBUSH CENTRAL SCHOOL DISTRICT 

 

BY: __________________________________ DATE: _____________________________ 

   Superintendent, EGCSD 

 
STATE OF NEW YORK  ) 

   ) ss: 

COUNTY OF RENSSELAER ) 

 

 On this _____ day of __________________, 2025, before me, the above signed, ____________________________, personally appeared, 

personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to the within 

instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the instrument, the 

individual or the person upon behalf of which the individual acted, executed the instrument. 

 

 

        _________________________________________ 

                     Notary Public 
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RENSSELAER COUNTY SHERIFF 

 

BY: __________________________________ DATE: _____________________________ 

                Sheriff, Rensselaer County 

 
STATE OF NEW YORK  ) 

   ) ss: 

COUNTY OF RENSSELAER ) 

 

 On this _____ day of __________________, 2025, before me, the above signed, ____________________________, personally appeared, 

personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to the within 

instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the instrument, the 

individual or the person upon behalf of which the individual acted, executed the instrument. 

 

 

        _________________________________________ 

                       Notary Public 

 

RENSSELAER COUNTY EXECUTIVE 

 

BY: __________________________________ DATE: _____________________________ 

       County Executive, Rensselaer County 

 
STATE OF NEW YORK  ) 

   ) ss: 

COUNTY OF RENSSELAER ) 

 

 On this _____ day of __________________, 2025, before me, the above signed, ____________________________, personally appeared, 

personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to the within 

instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the instrument, the 

individual or the person upon behalf of which the individual acted, executed the instrument. 

 

 

        _________________________________________ 

                      Notary Public 
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APPENDIX A 

 

RESPONSIBILITIES OF THE SCHOOL RESOURCE OFFICER 

 

1. OBJECTIVES OF AN SRO PROGRAM 

 

a. To maintain a safe campus environment conducive to learning. 

b. To create unity between law enforcement and school districts. 

c. To improve relationships between youth, communities and law enforcement. 

d. To serve as consultants to school, staff, parents and youth on safety matters. 

e. To serve as positive role models for all. 

 

2. PRIMARY FUNCTIONS OF THE SRO 

 

a. To be a visible, active law enforcement figure for the District, dealing specifically with law enforcement 

matters that originate on campus. 

b. To serve as a resource for students, allowing them to associate with law enforcement in the student’s 

environment. 

c. To serve as a resource for teachers, parents and students by scheduling conferences to deal with 

individual or group problems and questions, particularly those that may lead to criminal activity. 

d. To appear before classrooms, community groups, PTO’s, or any other group requesting lecture or 

information regarding a particular topic of interest within the District. 

e. To work with building administrators and assist in forming safety plans or other relevant school policies 

and procedures. 

f. To effectively communicate with all District staff when action is needed. 

g. To be available upon request for crime prevention presentations. 

h. To serve as a liaison between the District and law enforcement when law enforcement has a need to 

conduct business with students, staff or parents when school is in session. 

i. To not serve as a disciplinarian.  The school is responsible for discipline unless an incident is deemed to 

be of a criminal nature.  The SRO will advise the school and take action if they believe criminal activity 

has occurred. 

j. To serve as a crisis intervention officer, assisting in the mediation process or restorative justice process. 

 

3. THE TRIAD APPROACH TO AN SRO PROGRAM 

 

a. LAW ENFORCEMENT OFFICER 

 

i. Maintaining law and order. 

ii. Conducting criminal investigations (may include assisting building administrators conducting 

investigations and advising if criminal activity has occurred). 

iii. Make arrests if appropriate (criminal mischief, drugs, aggravated harassment, etc.).  In an 

effort to minimize disruption to the learning environment, the SRO should avoid making arrests 

on District property while school is in session. If an arrest situation presents itself the SRO 

should consider the following factors when determining the best course of action: (1) whether 

the arrest is related to a school-related offense; (2) the seriousness of the offense; (3) whether 

there is an imminent threat to public safety; and (4) whether the arrest can be accomplished in 

an alternative manner.  Unless exigent circumstances exist, the SRO should consult with a 

building or District administrator before making an arrest on District property.  

iv. Assist building safety teams in formulating appropriate safety policies and procedures. 
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v. Assist in coordinating building safety drills, obtaining additional law enforcement assistance 

when needed. 

vi. Investigate truancy cases, make home visits if necessary, and advise when PINS petitions are 

appropriate. 

vii. Investigate child sexual assault cases or domestic violence issues. 

 

b. LAW RELATED COUNSELOR 

 

i. Provide guidance to students, parents, teachers and staff on how to seek support services 

within and outside of the school. 

ii. Work with appropriate guidance staff to identify “at risk” students based on the SRO’s 

knowledge of the student’s family and community. 

iii. Serves as a mentor and role model to students identified by the school as needing assistance or 

through interpersonal relationships developed. 

iv. Assists in the transportation of students to a hospital if they are deemed a threat to themselves 

or others. 

v. Assists families in identifying appropriate community resources. 

 

c. LAW RELATED PRESENTER 

 

i. Presents law enforcement expertise via classroom presentations or group assemblies to help 

students, teachers, parents and community members better understand the law.  Topics may 

include, but are not limited to; 

 

1. Sexual Harassment and Sexual Abuse 

2. Bullying 

3. Child Abuse 

4. Underage Drug or Alcohol Abuse 

5. NYS Graduated Driver’s License Program 

6. Zero Tolerance Laws 

7. Relevant Legal Statutes (Vehicle and Traffic Law, ABC Law, Penal Law, etc.) 

8. Internet Safety 

9. Sportsmanship 

10. The NYS Court System (Criminal, Family, Civil) 

 

ii. Actively participates with the District’s Safety Committee or any other inter-disciplinary teams 

deemed appropriate. 

iii. Promotes programs that stress good citizenship and positive moral development. 
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Addendum A  

PARENTS’ BILL OF RIGHTS 

State and Federal laws protect the confidentiality of personally identifiable information and safeguards 

associated with industry standards and best practices, including but not limited to, encryption, firewalls and 

password protection, to be in place when data is stored or transferred. East Greenbush Central School 

District has adopted various policies to help ensure that personally identifiable information of students and 

staff is protected, that parents/guardians and eligible students have access to their student records for 

inspection and review, and processes to identify and correct possible breaches of data security. East 

Greenbush Central School District policies are on our website at http://www.egcsd.org.  Just click on the 

Board of Education link to see the full policy manual. Parents may view the following particular policies 

relating to data privacy and security relating to student records and personally identifiable information.  

These policies are: #5500 – Student Records #8630 – Computer Resources and Data Management #8635 – 

Information Security Breach and Notification Parents/guardians and eligible students have the right to review 

their student records, including student data stored or maintained by the East Greenbush Central School 

District for the student, in accordance with the Family Educational Rights and Privacy Act and policy #5500.  

Inquiries regarding access to student records should be made to the building principal or the director of 

technology. A complete list of all student data elements collected by the State is available for public review at 

http://www.p12.nysed.gov/irs/sirs/documentation/NYSEDstudentData.xlsx  or by writing to the Office of 

Information & Reporting Services, New York State Education Department, Room 863 EBA, 89 Washington 

Avenue, Albany, NY  12234.  A student’s personally identifiable information cannot be sold or released by the 

East Greenbush Central School District for any commercial or marketing purposes. Parents have the right to 

file complaints about possible privacy breaches of student data by the District, its third-party contractors or 

their employees, officers, or assignees, or with the New York State Education Department.  Complaints may 

be directed to: Mr. Peter Goodwin Director of Technology East Greenbush Central School District 29 

Englewood Avenue East Greenbush, New York  12061 Phone: 518-207-2554,  E-mail: goodwinpe@egcsd.org 

Complaints may also be directed in writing to: Chief Privacy Officer New York State Education Department 89 

Washington Avenue Albany, NY  12234 E-mail: CPO@mail.nysed.gov The full complaint process is under 

development and will be established through regulations to be proposed by the New York State Education 

Department’s Chief Privacy Officer, who has not yet been appointed. 
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Addendum B 

PARENTS’ BILL OF RIGHTS – SUPPLEMENTAL INFORMATION ADDENDUM 

  

1. EXCLUSIVE PURPOSES FOR DATA USE: The exclusive purposes for which “student data” or 
“teacher or principal data” (as those terms are defined in Education Law Section 2-d and 
collectively referred to as the “Confidential Data”) will be used by Firm (the “Contractor”) are 
limited to the purposes authorized in the contract between Rensselaer County (“Contractor”) 
and East Greenbush Central School District (the “School District”) commencing and expiring on 
the dates set forth therein (the “Contract”). 

2. SUBCONTRACTOR OVERSIGHT DETAILS: The Contractor will ensure that any subcontractors, 
or other authorized persons or entities to whom the Contractor will disclose the Confidential 
Data, if any, are contractually required to abide by all applicable data protection and security 
requirements, including but not limited to, those outlined in applicable State and Federal laws 
and regulations (e.g., Family Educational Rights and Privacy Act (“FERPA”); Education Law §2-
d; 8 NYCRR §121) as set forth in the Contractor’s data and security policies. 

3. CONTRACT PRACTICES: The Contract commences and expires on the dates set forth in the 
Contract, unless earlier terminated or renewed pursuant to the terms of the Contract.  On or 
before the date the Contract expires, protected data (if any) will be exported to the School 
District in a suitable format via SFTP transfer format and/or destroyed by the Contractor as 
directed by the School District. 

4. DATA ACCURACY/CORRECTION PRACTICES: A parent or eligible student can challenge the 
accuracy of any “education record”, as that term is defined in the FERPA, stored by the School 
District in a Contractor’s product and/or service by following the School District’s procedure 
for requesting the amendment of education records under the FERPA.  Teachers and principals 
may be able to challenge the accuracy of APPR data stored by School District in Contractor’s 
product and/or service by following the appeal procedure in the School District’s APPR Plan.  
Unless otherwise required above or by other applicable law, challenges to the accuracy of the 
Confidential Data shall not be permitted.   

5.  SECURITY PRACTICES: Confidential Data provided to Contractor by the School District will be 
stored physically in the School District’s buildings and/or electronically on the School District’s 
computer system.  The measures that Contractor takes to protect Confidential Data will align 
with the NIST Cybersecurity Framework, including but not necessarily limited to, disk 
encryption, file encryption, firewalls, and password protection.  

6. ENCRYPTION PRACTICES: The Contractor will apply encryption to the Confidential Data while 
in motion and at rest at least to the extent required by Education Law Section 2-d and other 
applicable law. 
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 Addendum C 

DATA SECURITY AND PRIVACY PLAN 

WHEREAS, the East Greenbush Central School District (hereinafter “School District”) and Rensselaer 
County (“Contractor”) entered into an agreement for security services (hereinafter “Agreement”). 

WHEREAS, pursuant to the requirements under 8 NYCRR 121, Contractor maintains the data security and 
privacy plan described herein in connection with the Services provided to the School District. 

1. During the term of the Agreement, Contractor will implement all state, federal and local data security
and privacy requirements, consistent with the School District's Data Security and Privacy Policy in the following
way(s): by complying with all provisions in the Contractor’s data and security policies and applicable law.

2. Contractor has in place the following administrative, operational and technical safeguards and
practices to protect personally identifiable information that it will receive under the Agreement: as set forth in
Contractor’s data and security policies.

3. Contractor shall comply with 8 NYCRR 121 in that it acknowledges that it has reviewed the School
District’s Parents Bill of Rights for Data Privacy and Security and will comply with same.

Contractor will use the student data or teacher or principal data only for the exclusive purposes defined in the 
Agreement. 

Contractor will ensure that the subcontractor(s) or other authorized persons or entities to whom Contractor 
will disclose the student data or teacher and principal data, if any, will abide by all applicable data protection 
and security requirements as described in the “Supplemental Information” appended to the Agreement. 

At the end of the term of the Agreement, Contractor will destroy, transition or return, at the direction of the 
School District, all student data and all teacher and principal data in accordance with the “Supplemental 
Information” appended to the agreement. 



12 
East Greenbush Central School District – Rensselaer County Sheriff’s Office – SRO Agreement 

Student data and teacher and principal data will be stored in accordance with the “Supplemental 
Information” appended to the Agreement. 

Student data and teacher and principal data in motion and at rest will be protected using an encryption 
method that meets the standards described in 8 NYCRR 121. 

4. Prior to receiving access to student data and/or teacher and principal data, officer(s) and
employee(s) of Contractor and any assignees who will have access to student data or teacher or
principal data shall receive training on the federal and state laws governing confidentiality of such data.
Such training shall be provided: as set forth in the Contractor’s data and security policies.

5. Subcontractors: Contractor shall not utilize sub-contractors.

6. Contractor has the following procedures, plans or protocols in place to manage data security
and privacy incidents that implicate personally identifiable information: Procedures, plans or protocols
must, at a minimum, specify plans to identify breaches and unauthorized disclosures, and to promptly
notify the School District. as set forth in the Contractor’s data and security policies.

7. Termination of Agreement.

Within 5 days of termination or expiration of the agreement without renewal, 
Contractor shall delete all personally identifiable information. 

8. In the event of a conflict between the terms of this Data Security and Privacy Plan and the terms
of the Agreement, the terms of this Data Security and Privacy Plan shall control. All of the defined terms
in the Agreement shall have the same definitions in the Data Security and Privacy Plan, unless otherwise
defined herein.  Except as expressly set forth in this Data Security and Privacy Plan, the terms and
conditions of the Agreement shall remain unmodified and in full force and effect.

IN WITNESS WHEREOF, the Contractor hereto agrees to all duties and obligations under Addenda A-C. 

Signature  

_____________________________ 

Title 

_____________________________ 

Date 

____________________________ 



INSURANCE AGREEMENT 

AGREEMENT MADE THIS____DAY OF_____________, 2025, 
BY AND BETWEEN 

EAST GREENBUSH CENTRAL SCHOOL DISTRICT ("SCHOOL") 
ATTENTION: JENNIFER MULLIGAN 

29 ENGLEWOOD AVENUE, EAST GREENBUSH, NY 12061 
AND RENSSELAER COUNTY (“COUNTY") 

1) INSURANCE REQUIREMENTS

The County shall purchase and maintain at a minimum the following types of insurance coverage and limits of 
liability. 

A. Law Enforcement Liability with limits of insurance of not less than $1,000,000 each Occurrence and $2,000,000 Annual
Aggregate.  LEL coverage shall include coverage for the County’s full or part-time law enforcement officers.

For: SCHOOL – East Greenbush Central School District For: COUNTY 

DATE DATE 

_______________________________________ ____________________________________

________________________ ______________________
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